Cuwickly Hire

Accelerate Your
Contingent Hiring Process

Break through hiring bottlenecks without the risk

Traditional Process

Cuwickly Hire

3-5 days to productivity

Why Hiring Managers Choose Quickly Hire

Take Control of Your Hiring Process
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Browse pre-vetted talent directly -
no intermediaries or lengthy job postings

Select candidates based on verified skills, not just resumes

Move at your pace, not the procurement department'’s
timeline

Start with just one role - zero risk, zero disruption
to existing processes

Designed for How You Actually Work
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Self-service platform puts you in control of talent selection

Direct access to professionals who can start within days,
not months

Simplified approval workflow eliminates
traditional bottlenecks

Supporting your hiring process instead of forcing you
into ours

Our Rigorous Vetting Process

Unlike traditional staffing solutions that primarily match resumes to job descriptions,

Quickly Hire professionals undergo a comprehensive vetting process:

Skills Assessment:

O

¢ Verified technical and professional capabilities
. Communication Evaluation:
el

Assessed for remote collaboration effectiveness

Work History Verification:

Confirmed experience and references

Compliance Verification:

Pre-cleared for contingent work arrangements

Professionals who can deliver results from day one.


https://quicklyhire.com/

The Power of Fractional Talent
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Flexible Strategic Resource Cost-Effective
Scaling Allocation Excellence

@ Start with as little as 10 hours @ Deploy talent across multiple @ Pay a predictable,

per week initiatives based flat monthly rate
on priorities

@ Scale up or down based on @ Accelerate high-value @ Eliminate costs
project demands projects without long-term of recruitment, onboarding,
commitments and benefits

@ Engage specialists only for Access expertise @ Reduce the risk
the time you need them that would be unsustainable and expense of bad hires

as a full-time hire

Ready for a Better Way to Hire?

Zero Risk Trial: Start With Just One Hire

@ No disruption to your existing processes
@ No integration with current systems required

@ No long-term commitment

Experience the difference with Quickly Hire - where contingent hiring
is designed around what hiring managers actually want.

Guickly Hire



https://quicklyhire.com/
https://quicklyhire.com/

